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PREFACE. 


At their twelfth meeting held in Mysore in January 1946 
the Central Advisory Board of Education considered the Report 
of tie Committee appointed to examine certain matters affecting 
the conditions of service of teachers at all stages of education, 
e.g., size of classes, hours of work, etc. The report was adopted 
by the Board with minor amendments and it was decided that it 
should be forwarded to the Provincial and State Governments for 
necessary action. 



Report of the Committee of the Central Advisory Board of Education 
appointed to consider the conditions of Bervice (other than the 
remuneration) of teachers. 

At their eleventh meeting held al Karachi in January, 1945 the 
C. A. B. of Education considered further certain matters affecting the 
conditions of service of teachers at all stages of education, e.g., size of 
•Classes, hours of work, holidays, sick leave, etc., and appointed the follow¬ 
ing Committee to examine arid report on the issue :— 

Lt.-Ool. Dr. J. 0. Chatter,jec, M.A., D.Litt., M.L.A., Vice- 
Chancellor. Agra University. 

Sir Maurice Gwyer, K.C.B., K.CS.I., D.C.L., LL.D., Vice- 
Chancellor, Delhi University. 

Dr. V. S. Jha, Ph.D., Officer on Special Duty (Post War 
Reconstruction), Central Provinces & Berar. 

A. S. Khan, Esquire, M.Sc., I.E.S.. Director of Public Instruc¬ 
tion, Bihar. 

Di*. Mohan Sinha Mehta, M.A.. Ph.D,, LL.B., Bar.-at-Law, Diwan 
of Banswara. 

S. N. Moos, Esquire, C.I.E., M.A., (Cantab.), I.E.S., Director of 
Public Instruction. Bombay Province. 

Mrs. Reimka Ray, B.Sc., Econ. (Loud.), M.L.A. 

Dr. John Sargent, C.I.E., M.A., D.Litt., Educational Adviser to 
the Government of India. 

Dr. (Mrs.; Malini B. Sukthaukar. M.B.B.S.. J.P. 

K. Zachariah, Esquire, M.A., I.E.S., Director of Public Instruction, 
Bengal. 

2. The Chairman of the Board subsequently appointed the following 
additional members :— 

Dr. Zakir Ilusaiii, M.A., Ph.D., Principal, Jamia Millia Islamia, 
Delhi. 

R. P. Patwardhan, Esquire, B. A. (Oxon.), T.E.S., Director of 
Public Instruction, Bombay. (Vice Mr. S. N. Moos, retired). 

Miss K, Ranga Rao. 

Mrs. Hannah Sen, Principal, T.ndv Irwin College, New Delhi. 

3. The Chairman also appointee Sir Maurice Gwver as Chairman 
of the Committee. 

4. The Committee met. in the Secretariat, New Delhi, on the 12th 
end 13th December, 1945. The following members were present :— 

1. Sir Maurice Gwyer. (Chairman). 

2. Lt.-Col. Dr. J. C. Chatterjee. 

3. Dr. Zakir Ilusain. 

4. Dr. V. S. Jha. 

5. A. S. Khan, Esquire. 

fi. Dr. Mohan Sinha Mehta, 
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7. R. P. Patwardhan, Esquire 

8. Miss K. Rauga Rao. 

9. Dr. John Sargent. 

10. Mrs. Hannah Sen. 

11. Dr. (Mrs.) Malini B. Sukthankar. 

12. K. Zaehariah, Esquire. 

Mrs. Renuka Ray was unable to be present. Dr. D. M. Sen, Scare- 
tary, C.A.B. of Education, was Secretary of t)ie Committee. 

5. The agenda which the Committee considered and the papers cir¬ 
culated to the members are set out in the Annexures to this report. 

G. The conditions of service of teachers in Universities and other 
institutions of similar status having been previously dealt with by another 
committee appointed by the Board, the present Committee have omitted 
this subject from their consideration. The agenda also excludes such 
matters, e.g., the remuneration of teachers, as have already been covered 
by the Report of the Committee appointed to eonsider the question of 
the Training, Recruitment and Conditions of Service of Teachers. 

7. The Committee wish to stress the fact that many important prob¬ 
lems which have a direct bearing on the efficiency or otherwise of the 
teaching profession have received inadequate attention hitherto and that 
tlifir urgent and satisfactory solution will largely determine whether 
the profession is to attain the dignity which should belong to it, attract 
the right type of men and women and get the best out of them. It is 
a sad commentary on the existing state of affairs that in regard to basio 
issues such as methods of selection, terms of appointment, security of 
tenure, provision of leave, etc., ther- is no uniformity of practice in the 
country. It was the realisation of this urgent need, that brought this 
Committee into existence. 

A study of file information set out in Annexure IY will reveal 
that different provinces follow different principles in regard to the 
selection and appointment of teachers. The conditions generally and 
particularly those which obtain in schools managed by District Boards, 
Municipalities and in private institutions leave much to be desired. Tn 
many cases the managers of recognised schools or the office-bearers of 
local Boards, do not possess the experience in educational matters which 
would enable them to select people of the right type and apart from this, 
their judgment is prone to be influenced by extraneous considerations. 
Hence, the quality of the teacher in the schools they control is often very 
poor. When, in addition, the selection, and appointment of teachers are 
in one man’s hands, as is often the ease, there is always a risk of corrup¬ 
tion and favouritism, and the right type of qualified teacher often fail* 
to get; a fair deal. 

The Committee feel strongly that the final say in selection should 
rest in the hands of educationists and that proper machinery should be 
devised so that the rights of the teaching profession as well as the claims 
of the schools are safeguarded. At the same time, it has to be recognis^J 
that an adequate number of qualified teachers is not available today be¬ 
cause the facilities for training are lacking and the financial aspect of 



3 


the profession is not sufficiently attractive. Due allowance may have 
to be made i'or these difficulties ; but educational expansion cannot be 
allowed to stand still on this account and the very fact of the existing; 
shortage increases the need for a careful and impartial selection. The 
Committee realise that no uniform machinery of selection can be pres¬ 
cribed which will suit the circumstances of all areas but they suggest that 
in the ease of state schools it should be possible to put all appointments, 
subject of course to confirmation by the Education Department, in the 
hands of a selection committee consisting of an officer of the Education 
Department, a local educationist of standing if one is available, and a 
representative of the local Board or Municipality responsible for the 
control of the school. From the point of view of administrative con¬ 
venience it may be desirable that such a selection committee should deal 
with all appointments to schools within a given area. In the ease of 
school aided or recognised by the Education Department it should be 
made a condition of aid or recognition that an officer of the Department 
should he associated with the managing body when appointments are 
made. 

The Committee are of opinion that teachers may be classified undoi 
the following main grades :— 

i. Graduates trained. 

ii. Graduates untrained. 

iii. Matriculates with two years’ training. 

iv. Middle-School Certificate-holders with two years’ training. 

v. Matriculates untrained. 

vi. Nou-matriculates untrained. 

Moreover, 1 0 ensure a reasonable amount of control by the Depart¬ 
ment over all appointments and to encourage a sense of solidarity to the 
teaching profession, the Committee feel that every province should consti¬ 
tute a register 0 f teachers covering all the grades specified above. • Alt 
teachers employed in schools ma ntained aided or recognised by Provincial 
Education Departments should he on the Provincial register and where an 
institution desire to employ a teacher who is not already on the Provin¬ 
cial register they should apply at nice to the Education Department for 
his or her inclusion in it. The teacher should be removable from thn- 
register for misconduct, inefficiency or other good reason and thereafter- 
should not be eligible for employment in any recognised school in the 
Province unless and until reinstated. 

9. The Committee observed that even in such important matters a*, 
security of tenure and the period of probation, there are substantial 
differences of practice between one Province and another. Probationary 
periods vary from three to twelve mouths in Government Schools, while 
recognised schools make (heir own rules. The Committee see no reason, 
provided that a teacher iias been selected by a proper agency, why there 
should be anv undue delay in confirming him though they accept the 
need for a minimum period of probation which should be uniform for 
all schools, before a teacher is placed on the Provincial register. The 
Committee therefore consider that a young teacher should be put on 
probation normally for one year but under no circumstances for more 
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than two and that a teacher of ten years’ experience should not he re¬ 
quired 1o go on probation on a new appointment. Probation in the case 
of Head Teachers is also to be deprecated as it is calculated to weaken 
their authority at a critical stage. 

It was agreed that all teachers, whether in Government or private 
institutions, should be appointed on a written contract which should 
provide for three months’ notice by either party in the case of termina¬ 
tion of appointments for reasons other than misconduct as well as for a 
right of appeal. 

iU. Leave rules for teachers need to be standardised as well as 
liberalised. It is essential to the peace of mind of a teacher that he should 
know the amount of leave, with or without pay, on which he can count 
both in the normal course and in the event of illness. Except when an 
engagement has been terminated summarily for misconduct a teacher who 
has completed a term’s work should be regarded as entitled to the 
ensuing holiday with full pay. Sick leave should accumulate at the rate 
of 15 days for every six months’ service up to a maximum of twelve 
months on full pay but to meet cases of hardship arising from sickness 
in the early years of service teachers should be allowed to draw sick 
pay in advance up to a maximum of six months, the amount so drawn 
to be debited against, subsequent accumulation. 

In ihe case of women teachers it was agreed that they should be 
allowed the same amount of leave as men teachers with the addition of 
a period of three months at a time in the way of maternity benefit up 
to a maximum of one year in all. 

In view of the recommendation set out above the Committee do 
not regard any provision for so-called privilege or casual leave as neces¬ 
sary, especially as no other profession has the equivalent of the school 
vacations which every' teacher enjoys as a matter of course. The Com¬ 
mittee, however, consider that a teacher should be allowed emergency 
leave upto a limit, of seven days in a year for special reasons. This leave 
should rot be claimed as a matter of right. 

11. The size of the class which he may be called upon to teach will 
obviously affect the extent and incidence of a teacher’s work. Unfortu¬ 
nately what may be regarded as the ideal size from the point of view 
of efficient instruction and personal contact between teacher and taught 
will not be attainable until the available supply of teachers in all grades 
of school is much greater than it is at present or is likely to be for years 
to come. The Committee must therefore be content to express the view 
that no class in any school should have more than 40 children on the 
register, and that the number of pupils in a High School and a Primary 
School should not exceed 600 and 300 respectively. 

12. In fixing the working hours for teachers the peculiar nature of 
the teacher’s task must be kept in view. Teaching is an exacting busi¬ 
ness which makes great demands on the patience and imagination as well 
as the physical stamina. No good teacher’s working day can be limited 
to the hours actually spent in the class room. The Committee recommend 
that a teacher should be required to be on the premises of the school for 
32 hours per week. Out of this not more than 24 hours should be 
devoted to teaching and tutorial work, the remainder being given to 



6 


extra-mural activities, supervision of games, excursions or such other 
work as may be allocated by the Head of the school. 

13. With regard to the question of working days and holidays it 
is evident that in a vast country like India, this matter will have to be 
largely determined by local custom and conditions. Uniformity is 
(possible in fixing the minimum of working days ; but each Province 
will arrange the time both of school session and of holidays according to 
its convenience and requirements. 

In fixing the proportion between the working days and the holidays, 
the Committee agreed that schools should remain open for 200 working 
days every year. Each working day Rhould be divided into two sessions, 
each session consisting of not less than 2 and not more than 2| hours. A 
working day will consist of not more than two sessions. 

14. The Committee were divided in opinion on the question of 
permitting school teachers to undertake private tuition, Complaints are 
frequent that teachers devote so much time to outside tuition that they 
tire themselves out and so fail to give their best to the school. On the 
other hand, teachers hold that they have to supplement their present 
inadequate salaries if they are to make both ends meet. Moreover there 
is often a strong demand on the part of parents for extra tuition for their 
children. The Committee were of the opinion that while no arbitrary ban 
can be imposed some sort of check is necessary to ensure that the teacher 
was not undertaking this kind of work to the detriment of his main task. 
Therefore, the Committee suggested that before undertaking private 
tuition teachers should obtain permission from their Heads who should 
maintain a register of private tuitions for the scrutiny of the Inspector 
of Schools. Moreover a teacher should not be permitted to undertake 
private tuition of a pupil whom he is teaching in his own class. 

15. There is very little provision in existing school codes either to 

encourage or allow the teachers to undertake further study and training. 
The Committee strongly felt that all teachers and particularly teachers 
in isolated rural schools should be given every opportunity and en¬ 
couragement to undertake higher study and avail themselves of study 
leave for this purpose. They accordingly favour a wide extension of 
refresher courses and facilities for study leave though in the latter case 
they feel it necessary to differentiate between study leave which is mainly 
in the interest of the school and that which is mainly in the in¬ 
terest of the teacher. They also recommend the adoption as 

soon as circumstances permit of the principle of “ grace terms ” whereby 
a teacher after not less than seven years’ approved service becomes entitled 
to a term’s leave on full pay. 

16. It is reasonable to require that teachers in their own interest and 

that of their pupils should be healthy in body and mind. More and more 
stress is now being laid on the need of introducing a high standard of 
hygiene in schools but if teachers are found to be medically unfit or 

careless in matter of personal hygiene much harm can be done to the 

hea’th of the children. In the opinion of the Committee, every teacher 
should undergo a medical examination before his appointment and if 
*t subsequent stage the Inspector of Schools or the Head is dissatisfied 
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with his physical condition, he may be required to undergo another medi¬ 
cal examination. To ensure fairness in all such cases, the Committee 
advocate the appointment of a Medical Hoard to hear appeals. In all 
such cases the teacher should not be asked to pay the medical fee. 

The Committee were of opinion that in view of the conditions gene¬ 
rally obtaining in this country f>5 sin uld be retained as the age at which 
a torn;her could either claim to retire or be required by bis employer to 
do so. In view of the shortage of teachers, however, there would be ail 
obvious argument in favour of granting extensions up to the age of 60 to 
all teachers still capable of rendering efficient service. Only in very ex¬ 
ceptional circumstances should teachers be retained in service after the 
age of 60. 

17. Main conclusions .—The following is a summary of the Com¬ 
mit lee’s main conclusions. 

I. Selection Committees should be established for the appointments 
of teachers in all types of school on the lines set out, in the Report, 
All teachers of whatever grade where confirmed oil their appointments 
should be placed on a Provincial cadre. 

II. The period of probation should be one year in normal eases, 
and should not exceed two years under any circumstances. 

III. Teachers should be appointed on a written contract basis. 

IV. Teachers should become entitled to 15 days’ sick leave on full 
pay tor every 6 months’ service and should be allowed to accumulate 
it up to a maximum of 12 months. Women teachers may avail them¬ 
selves of three months leave in Hie way of maternity benefit upto a 
maximum of one year in addition ic the usual sick leave. There is 
no necessity for privilege or Casual leave in addition to the above, 
bat emergency leave upto seven days in a year may be granted 
under exceptional circumstances. 

V. The size of a class should not exceed 40 students. 

VI. Every teacher should be required to be on the premises of the 
school for 32 hours per week, om of which not more than 24 should 
be occupied by teaching, the remaining being devoted to extra-mural 
or other school activities not entailing actual teaching. 

VLJ. Schools should be open for not less than 200 days or 400 
sessions a year each session consisting of 2 h hours approximately 
A working day will consist of only two sessions. 

VIJI. Teachers should obtain permission from the Head Teacher 
to undertake private tuition—and a register will lie kept in this 
connection. 

IX. Teachers should be given facilities for refresher courses or 
study leave on full pay a distinction being drawn between study 
leave which is in the interests of the school and that which is in the 
interests primarily of the teacher. A ‘ grace-term ’ on full pay after 
seven years’ service should be given ns of right. 

X. Teachers should undergo compulsory medical exauiiuatjjop 
before appointment and subsequently when required. 

XI. The normal age of retirement, should be fixed at 55, to be 
extended upto 60 when thought desirable in the interests of the 
School. 
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ANNEXURE I. 

Agenda. 

1. To consider the suitable methods of selection and appointment of teacher* 
in Basie (Primary and Middle) Schools and High Schools under each of thu 
following categories •— 

(a) Schools owned and managed by Government ; 

(b) Schools recognised by Government. 

2. To consider the question of probationary period and security of tenure 
of teachers in all recognised schools. 

3. To consider the desirability of making a reasonable provision of leave for 

teachers generally, and on grounds of health in particular ; (a) for men (b) 

for women. 

4. To consider, with due regard to efficiency, suitable limits to the size* 
of classes in— 

(’ll) Basic (Primary) School ; Boys and Girls. 

(b) Basic (Middle) School ; Boys and Girls. 

(c) High School (Academic) ; Boys and Girls. 

(d) High School (Technical). 

5. To consider the total number of working hours per week, to be assigned 
to a teacher at different stages of education mentioned in item 4 ; 

(a) in teaching ; 

(1>) in tutorial, and 

(c) in extra-curricular work. 

6. To consider the desirability of planning of school sessions on a regional 
basis with due icgard to climatic and seasonal conditions. 

7. To consider if the current system of holidays, particularly their number 
and distribution is conducive to the maximum educational efficiency. 

8. To consider whether in the interest of efficient instruction, teachers should 
bo permitted to undertake private tuition or other outside work. 

9. To consider the desirability of granting study leave to teachers at reason¬ 
able intervals. 

10. To consider such matters as medical examination, age of retirement, 
extensions of service, etc. 

11. To examine if women, in teaching service, merit separate consideration 
under any items, mentioned above. 

12. To consider any other matters relevant to the terms of reference. 


ANNEXURE II. 

£ bibliography of rerent articles in educational journals on Conditions of Service 

of Teachers. 

1. Status of Teachers, * Times Educational Supplement’ —6th Feb. 43. 

2. Teachers’ Probationary Year : Memo, on conditions. 1 Times Educational 
Supplement ’ —13th Nov., 43. 
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3. Status of the teacher : Headmasters discuss emergency training. ‘ Times 
Educational Supplement ’--8th Jan., '14. 

4. Extraneous duties of teachers : Questions in Parliament. 1 Times Edu¬ 
cational Supplement ’ —25th Mar., 44. 

5. Women Teachers : demand for equal pay. ‘ Times Educational Supple¬ 
ment ’ —15th April., 44. 

6. Teachers in U.S.S.H. : Salaries and Conditions of work. ‘Times 
Educational Supplement ’—27th May, 44. 

7. Teachers in TJ.S.A. : Training and Salaries. ‘Times Educational 
Supplement’- —1st July, 44. 

8. Duties of Teachers. ‘Times Educational Supplement 7th Oct., 44. 

9. Teachers’ Salaries. ‘Times Educational Supplement’ —18th Nov., 44. 

10. Teachers' safeguards. ‘Education '7th Jan., 44. 

11. Education Bill amendments : Safeguarding the teachers. ‘ Education ’— 

4th Feb., 44. 

12. Bill in Committee : Size of Classes. ‘ Education ’ —215th Feb., 44. 

13. National union of Teachers :— 

(a) Remuneration and conditions of service ‘Education’ —28th April, 44. 

(b) Retired teachers-suggested procedure.. ‘ Education ’ —28th April, 44. 

(c) Parity of conditions. ? Education '—28th April, 44. 

(d) Size of classes. ‘ Education ’ -28th April, 44. 

14. Extraneous duties N. P, T. policy. 1 Schoolmaster ’ —19th Aug., 43. 

15. Status of the teacher—F. E. Hansard. ‘ Schoolmaster ’—3rd Aug., 44. 

16. Teachers for to-day and tomorrow. ‘ Schoolmaster ’ —6th July, 44. 

17. Pension grievances and the new bill. “ Teachers World ”—7th Feb., 45. 

18. Probationary year. (Notes and comments). “Journal of Education ’’ — 

Jan., 44. ' , 

19. Professional status by T. P. It. Laying. “Journal of Education”— 

Feb.. 44. 

20. Importance of providing cumulative sick leave for teachers—C. A. Weber 
“ Education Digest ’’ —March, 43. 

ANNEXTJRF HT. 

Report of the Committee of the Central Advisory Board of Education 
appointed to consider the question of the Training, Recruitment and conditions of 
Service of teachers, together with the decisions of the Board thereon. (1943). 


CN’nt. minted). 
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ANNEXT7RE IV. 

A Statement showing the methods of Selection and appointment ot 
Teachers adopted in the Provinces, etc. 

Province. Typo of School. 

Assam — 

Ca) Government , .. {a) lliah Schools — Posts are filled by the Govern¬ 

ment on Iho recommendation of the Director 
of Public Instruction. 

Middle X' Primary Schools .—Posts are generally 
filled by the Divisional Inspectors of Schools 
with the approval of tho Director of Public 
Instruction. 

(b) Recognised .. (It ) In case of Board Schools posts are filled by 

the authorities of the Board concerned. In 
case of other Aided Schools these are filled 
by tbo Managing Committees of the Schools 
with the approval of the Department. 

Bengal — 

{a) Government (a) High Schools. —Headmasters and Headmistresses 

are appointed either by promotion from lower 
Services or by direct recruitment from out¬ 
side. Asstt. Masters and Asstt. Mistresses are 
appointed by direct recruitment. 

Middle and Primary Schools. —Headmasters and 
Headmistresses of Middle Schools are ap¬ 
pointed either bv promotion or by direct 
recruitment. Other appointments are made 
by direct recruitment. 

(b) Recognised .. (b) High A? Middle Schools. —The Managing Com¬ 

mittees of an II. R. (Private recognised) 
School has the power of appointing teachers 
and there are no definite rules in the ease of 
Private Middle Schools. 

Primary Schools.- In case of Schools managed 
by District Board, Municipality and Calcutta 
Corporation, the teachers are recruited by the 
Board, Chairman of Municipality and Cor¬ 
poration Services Committee respectively. 
In case of schools aided by the Local Boards, 
the ten cl urs are appointed by Managing Com¬ 
mittees of the Schools. 

Bihar — 

(o) Government (a) High Schools.- -Headmasters are appointed by 

promotion from among Asstt. Headmastera. 
Asstt. Masters and Asstt. Mistresses are ap¬ 
pointed by advertisement in the gazette and 
newspapers. 

Middle Schools. —Appointments are generally 
made by the Inspector of Schools through 
advertisement. 

Primary Schools .—Appointments are made 
through advertisement by District Inspectors 
of Schools in case of boys' schools and by 
D. P. I. in case of girls' schools. 
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( b ) Recognised 


Bombay — 

(a) Government 

(b) Recognised 


C. V. d Berar— 

(a) Government 


(b) Recognised 

Madras — 

(p) Government 


. (6) Recognised 


N. W. F. P .— 

(a) Government 


(b) Teachers are appointed by the Managing Com¬ 
mittees of the schools in accordance with the 
minimum qualifications prescribed by the 
Deptt. The products of Patna, Benares and 
Aligarh Universities are given preference 
over those of other Universities, other things 
being equal. 

(a) Appointments of Asstt. Masters and Asstt. 

Mistresses are made by nomination from 
among candidates who must bo graduates. 

(b) The discretion lies entirely with the Manage¬ 

ment of Schools so far as appointment of 
teachers arc concerned. Teachers are gene¬ 
rally selected by advertisement in ioeal 
papers. 

(a) Headmasters|Mistresses of High and Middle 

Schools are appointed by promotion from 
Asstt. Masters|Mistresses. Other teachers 
in all types of schools are appointed from the 
list of candidates maintained for the purpose. 

(b) Appointments are made by the Managing Com¬ 

mittee of the School concerned. 

(«) High Schools- School Assistants are recruited 
by P. S. C. or by promotion of Secondary 
grade teachers. Secondary grade teachers 
and other teachers are recruited by District 
Educational Officers and Principals in case of 
men teachers and by Inspectresses of Girls' 
Schools in case of Women teachers. 

Elementary Schools. —Teachers arc recruited by 
the Asstt. Agents in the Vizagapalaiu and 
East Godavari Agencies. 

( b) High & Middle Schools. —Headmasters and 
Head-Mistresses are appointed by promotion 
of suitable teachers or bv direct recruitment 
(without reference to communal rotation rules). 
Secondary grade teachers arc generally ap¬ 
pointed by direct recruitment (on the basis 
of communal representations) and other 
teachers and instructors! instructresses are 
directly recruited (without reference to com¬ 
munal representation rules). 

Elementary Schools .—Secondary grade teachers 
in schools of local Bodies are appointed by 
direct recruitment or by promotion, and other 
teachers are directly recruited. 

(a) High Schools.- -Headmasters are appointed by 
promotion on selection from among senior 
S. A. V. grade teachers ; the 2nd masters 
and 3rd masters are appointed by selection, 
promotion or direct recruitment and the 
Asstt. Masters are appointed by direct 
recruitment. 
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( b ) Recognised 

Orissa — 

(,a) Government 

Sind — 

(a) Government 


(b) Recognised 


V.l>. 

Co) Government 


(h) Recognised 


AjmrrMerwara — 

(o) Government 


( b) Recognised 


i. (6) Appointments are generally made either by 
promotion to higher grades or by direct 
recruitment. 


All vacancies in subordinate Educational Service 
are ordinarily advertised and filled by selec¬ 
tion from among candidates who reply to the 
advertisement or are nominated by the Prin¬ 
cipals of the training colleges. In case of 
urgency Inspectors may select candidates 
from the list of registered candidates v main¬ 
tained by them. 

• • \a) High Schools. —Headmasters are appointed by 

promotion <>1 suitable teachers or by direct 
recruitment. Other teachers are appointed 
by nomination from among candidates who 
must be graduates. 

.. (fc) High Schools. — (Non-Government)—Teachers 

are directly appointed by advertising the 
posts. 

Primarg Schools. — (Local Authority)—Teachers 
arc directly recruited from among those suc¬ 
cessful candidates in Primary School Leav¬ 
ing Certificate Examination. 

.. \a) High Schools.- • Trained Graduate teachers are 

appointed by advertisement through P.S.C. 
or bv promotion from trained undergraduate 
teachers who have taken their degree. Lower 
grade teachers in Schools for Girls are ap¬ 
pointed by promotion or direct recruitment. 
All other teachers are appointed by adver¬ 
tisement through P.S.C. 

Middle Schools .— In boys’ Schools Head Teachers 
are appointed by promotion of Asstt. Masters 
in consultation with P.S.C. and Asstt. 
Teachers are appointed by the D.P.l. for 
5 years from among teachers working as 
Instructors in Basic Refresher Course. Ap¬ 
pointments of Women teachers carrying an 
initial salary below Rs. 50 p.m. are made by 
the Chief Inspectors of Girls’ Schools and 
for others by advertisement through P.S.C. 

. (b) In Local Fund Schools appointments are made 

bv promotion or direct recruitment by the 
Chairman, Education Committee. No method 
is prescribed for private recognised schools. 

. (a) Teachers in Vernacular Schools are nominated 

from amongst V.T.Cs. from Normnl Schools. 
Other posts are filled by Selection through 
advertisement, preference being given to local 
qualified men. 

. (6) Selection is generally made after advertisement. 
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Baluchistan — 

(a) Government .. (a) Principals of Higher Grade secondary ouuuuia 

for boys are appointed through F. P. 8. C. 
and teachers in other types of schools are ap¬ 
pointed by application to the Superintendent 
of Education. 

(?>) Recognised .. 06) Teachers are appointed by application to the 

School concerned. 


' ’ j - Normally by advertisement in the local papers. 

.. (a) Middle Schools. —Department recruit teachers 

after proper advertisement. 

.. (b) High ond Middle Schools. —Local Bodies|Manag- 

ing Committees of Schools concerned recruit 
teachers by advertisement. • 

Primary Schools. —Some local bodies recruit 
teachers after proper advertisement. 

Extract from the Primary Primary and Secondary Schools. —Teachers are 
and secondary schools employed in the following categories :— 

(Grant Conditions) Re- (1) Temporary Teachers. —Minister approves the 
gulations, 1945, made by appointment of such a teacher for a period 

the Minister of Eduoa- not exceeding 5 years unless, having regard 

tion, England. to the available supply of toaebers and candi¬ 

dates, he thinks fit to extend the period from 
year to year. 

(2) Occasional Teachers. —A person who is nit 

qualified for employment as a regular assis¬ 
tant teacher may be employed as an occa¬ 
sional teacher in substitution for a regular 
assistant teacher. In special circumstances 
a person not qualified for employment as h 
regular assistant teacher but is otherwise 
suitable may bo employed for part-time 
instruction in approved subjects. 

(3) Teachers (Regular Assistant or Qualified ).— 

Trained teachers are employed as qualified 
teachers and the first year of their sendee 
is regarded as probationary period, dmdng 
whieh time they must satisfy the Minister of 
their practical proficiency as teachers. 

ANNEXURE V. 

A STATEMENT SHOWING THE CONDITIONS OF SERVICE, PROBATIONARY PERIOD AND 
SECURITY OF TENURE OF TEACHERS IN SCHOOLS IN INDIA. 

( cf. Item 2 of Agenda). 

Province. Probationary 
Period. 


hanyn'orc— 

(a) Government 
( j ) Recognised 
Delh i - 

(а) Government 

(б) Recognised 


Security of Tenure. 

_____ U) _(2)_ 

Assam .. .. In all Government and recognised schools 

3 months’ notice of discharge from service is given 
to permanent incumbent when the post is abolished. 
In other eases one month’s notice is served. Tea¬ 
chers affected are allowed to appeal to an authority 
next above the one who inflicts punishment. 



_( 1 ) 

Bengal 


6 months 


Bihar— 

9—12 months 


Bombay 


C. P. (£' Berar .. 


IS 


_( 2 )_ 

Government Schools. —(High & Middle)—For 
dismissal 3 months' notice is necessary in case of 
permanent teachers. Provision for appeals has been 
made in the Civil Services Rules. 

Private recognised High Schools. —The services 
of n permanent teacher ( i.e ., one who has rendered 
service at least for 2 years) may be terminated by 
one month’s notice, on either side, on sufficient and 
satisfactory ground. The teacher may appeal to 
the Arbitration Board. 

Local Fund Schools (Primary ).— No teacher 
can be discharged from the Board without a pre¬ 
vious report on his or her work from the Inspect¬ 
ing Agency in case of Aided schools. In case of 
schools managed by Local Boards the matter is 
left to the discretion of the Board. In case of 
Aided schools an appeal may be made to the D.P.I. 
within 60 days of the order of discharge. In case 
of schools managed by Local Boards appeal lies 
with the District Inspector of schools. 

, Government Schools. —One month’s • notice in 
case of temporary teachers and reasonable notice of 
at least 3 months in case of those in permanent 
employ are uecessary for discharge from service. 
In case of Headmaster and Lady Principals of High 
Schools appeals arc decided by the Government in 
consultation with the P.S.C. In case of Subordi¬ 
nate Service Teachers appeals lie with the authority 
immediately superior to the authority inflicting the 
punishment. 

Pi-cognised High Schools. —One month’s notice 
or a month’s salary in lien thereof is necessary for 
discharging teachers from services. An appeal 
against the dismissal is permissible. 

Government Schools. —When a post is abolished 
3 months’ notioc for discharge from service is neces¬ 
sary. Provision for appeals has been provided in 
the B.C.S. Discipline and Appeal Rules. 

Tteco-piifed Schools .— For discharge from Ser¬ 
vice permanent teachers are generally given notice 
for a school term and in case of reduction of estab¬ 
lishment they are given 3 months’ notice. Services 
can be dispensed with without notice after due in¬ 
quiry in case of insubordination or misconduct. 
Temporary teachers are served one month’s notice 
for their discharge from service. No specific provi¬ 
sion exists in the matter of appeal. In case of dis¬ 
pute between teachers and the management question 
is sometimes referred to the Department. 

Government Schools. —Three months’ notice is 
required for discharge from service. An appeal 
may bo made to the authority immediately superior 
to the officer passing the order of punishment and, 
if rejected, an appeal may be made to the local 
Government 


U) 


( 2 ) 


Madras — 

1 year 


V. W. F. P. 


Orissa — 

3—12 months 


Recognised Schools. —One month’s notice is ro* 
quired for discharge from service. There are b*» 
rules prescribed by Government for the purpose of 
appeal. The management of the school can dispose 
of the appeal. 


Government Schools. —If the posts are abolished, 
3 months’ notice for discharge from service in neces¬ 
sary in case of permanent teachers and one month’s 
notice in case of acting men. No notice is necessary 
in case of teachers discharged for want of vacancy. 
Provision for appeals has been made in the classi¬ 
fication and control and appeal rules. 

Recognised Schools. —For discharge from service 
3 months’ notice in case of permanent teachers and 
reasonable notice in case of others are necessary. 
In case of HeadmastersIHeadmistrresseB of Secon¬ 
dary Schools (Local Bodies) appeals lie with the 
Government and in case of other teachers appeals lie 
with the D. P. I. 

Government Schools.—Rules for discharge from 
service and appeals have been provided in the 
N.AV.F.P. Subordinate Service Punishment and 
Appeal Rules. 

Aided Schools .—Each management has it s own 
rules regarding the discharge from services of 
teachers. Usually one month’s notice is served in 
such cases. Appeals are mado to the D.P.I. 
against the uclion of the management. 

Local Fund Schools. —The rules for discharge 
from service of teachers in the D. B. schools are 
the same as in Government schools. Appeal lies 
with the D.P.I. in case of E.T.8. teachers and 
with the Provincial Government in case of S.A.V., 
J.A.V., S.V., and other teachers. Municipal 
Board schools are guided in all such matters by their 
respective Municipal Acts. 


Government Schools. —The teachers are entitled 
to appeal to the authority immediately superior to 
an authority passing order for removal, dismissal? 
■suspension, etc. 

Recognised Schools. —The services of a teacher 
may be terminated on either side, by one month s 
notice or on payment of a month’s salary in lien 
thereof. The service of the teaeher may be djs 
pensed with for gross misconduct after giving him 
.an opportunity of making a defence. In the former 
case appeal lies with the management of the school 
and in the latter case tt rest* with tbs school 

Inspector. 
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_ 0 ) 

Punjab— 

1 year 


Sind 


v.r.— 

1 year 


Ajmer-Merwara 


Baluchistan 


1 year 


( 2 ) 


.. Government Schools. —No notice of discharge 

from service is given in case of temporary or officiat¬ 
ing hands. Permanent teachers are governed hy 
C. S. Rules (Punjab) and there is provision for 
appeal in eases of dismissal, etc. 

Recognised Schools .—No definite departmental 
rules exist in this matter. 

.. Government High Schools. —3 months’ notice 

is required for discharging any teacher from service. 
The teacher concerned can appeal to the authority 
higher than the appointing authority, i.e., Govern¬ 
ment. 

Non-Go i eminent High and Middle Schools .— 
Usually one month’s notice is given for discharge 
from service. The staff apply to Managing Board 
for appeals. 

Local Authority Schools—Primary Schools.— 
3 months’ notice for discharge from sendee is neces¬ 
sary. In case of dismissal appeal can be made to 
the local authority. 

.. Government Schools. —The tenehers are guided 
by 0. S. R. for their security of tenures. 

Recognised Schools .—Except in case of removal 
for misconduct or in absence of an agreement to 
the contrary, a permanent teacher’s service mav be 
terminated on one month's notice on either side when 
he is on probation and on I wo months’ notice on 
either side if he has been confirmed. 

Government Schools. —Discharge from service 
in case of abolition of post require*; 3 months’ notice, 
or three months pay in lieu there of. There is pro¬ 
vision for appeal to the next higher authority in ease 
of any punishment being inflicted. 

Recognised Schools. —One month’s notice in ease 
of Municipal Schools is required for dismissal, In 
private recognised schools one month’s notice for 
probationers and 2 months' notice for permanent 
teachers are required for discharge from service. Tn 
case of Municipal Schools appeal lies with the next 
higher authority and in case of private recognised 
schools appeal lies with the Head of the Depart¬ 
ment. 

.. Government Schools. —Three months’ notice is 

generally required for discharge from service in case 
of permanent teachers and no notice is required in 
case of teachers on probation or found medically 
unfit, for discharge from duties. Provision for 
appeal exists under Civil Service Classification Con¬ 
trol and Appeal Rules to the A.G.G. in Baluchistan. 

.. Recognised Schools. —3 months’ notice is ordi¬ 

narily required for discharge from service. There 
is provision for nppeal to the SuDerintendent at 
Education in Baluchistan 
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(!) 

(2) 

Bangalore — 


6 months 

.. Three months' notice on either side (or as pro* 

vided in the agreement between management and 
staff) is necessary ir, all types of institutions l’or 
discharging a teacher from service. 

Delhi .. 

• • Government Schools —(Middle).—3 months’ 

notice is required for discharging a teacher from 
service. Appeal lies with (lie Local Government. 


Recognised Schools .—Tn case of schools of Local 
Bodies 3 months’ notice for discharge from service 
is necessary in case of permanent employees. 
Appeals lie with the Local Body. In case of 
private recognised schools 3 months’ notice is re¬ 
quired from either side in case of permanent em¬ 
ployees and appeals lie with the Department. 


Probationary Poriod. Noourity of Tenure. 
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account of criminal i ffVncc or {grave 
misconduct or grave rirofcflsiot. il do- 
fault, etc., tlie facts must be r< ported 
to tin- Mi .isic' of Education. Tint 
Minister v. ill inform the teacher of the 
charges against him and trite Kim an 
<>I>|io:i unity for exclaim (ion. 





Medical leav% on full Middle & Primary Reboot* 
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ed out of India—6 leave in (1)] — 4 months (half 

months. pay). 

Maximum period of leave 3. Period of leave in (2) ad- 

in (1) which can be ac- missible in the course of 

cumulated in the service whole service—1 year. 
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ANNEXURE Vl—eondd. 
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Ditto. No prescribed leave rules .. ., In aided schools some rules 

should apply as in case of 
Government Schools. 
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Class Room : 26'X j Class Room 26'X Class Room 
20'. 20'. 15'. 
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A STATEMENT OF THE PkIJIAKY POSITION AND VIEWS OF DIRECTORS OF PCBLIC INSTRUCTION ON TeAC HFK.s' Hot ES CF WOFK. CP. IlESI 5 (a ) OF 
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Headmaster—18 periods of 
40-45 minutes each. 

Other teachers—29-34 

periods of 40-45 minutes 
each. 




AXXEXURE IX— coml. 
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ANNE XU RE X. 

I' !IK '-'"WS «>!' fl'l'-’l'M-X H.Vl'KIiT# ' ND Ol!G ANIMATIONS ON TTTK PLANNING OP ScHOOTj 

HOUliH. 


'1. Dr. A. (!. IJkil, All- 
I mliii Institute of' 
Ilya tent; and Public 
Health, Calcutta. 


2. Mr. A. N. Bunn, Depart¬ 
ment (if Tcuuhors 
Training, Calcutta 
Tlniv. 


3. Indian Psychological 
A ssoeiation, Calcutta. 


Bii Ceomird Hill (Kurland) bad found during 
bis investigation Unit, tile oiilput of energy js 
al its maximum when the lempcrature aw well 
as rebdivc humidity of I be at mo,spheric environ¬ 
ment is comparatively low, that it diminishes 
with the rise oi temperature and more particu¬ 
larly of relative humidity and that the optimum 
results are obtained with a temperature of 75 CP 
and a relative humidity of 00 per cert. Basing 
his observations on this Undine:, the D.P.It., 
Bengal in 1040 came to the conclusion that in 
Bengal School hours should be between 7 a.m. 
(o 12 noon during winter arid 0-30 A.w. to .11-30 
•,.m. during summer. He further found nut 
that ma\imum uncomfortable conditions were 
between .12 noon to 3 p.in. Dr. IJkil entirely 
agrees with (his observation. 

ycruesls dial s<ltool hours should as a rule concur 
with the normal hours of business and the lengMi 
of (lie school day should be extended so that 
then 1 may lie provision in the school time-table 
for games and ether activities. 

Also suggests Unit (lie school year should begin 
in duly and the seasonal I aims of working 
(lavs should he as follows:— 

{' ') Autumn lel'lll — 

hirst week of July to middle of September 
10 week's. 

(2) Winter term— 

3rd week of October to 3rd week of December 
I il weeks. 

Cf) Spring term— 

2nd week of Jan. to 3rd week of February 
7 weeks. 

(4) Summer term-—- 

1st week of March to Middle of May with 
exam, in the 1st week. 10 weeks. 

Although the above suggestions have been made 
with particular reference to Bengal, the prin¬ 
ciples may eijiially apply to other parts of 
India. 

h’eeommen.ls die following hours of work for 
children of different age-groups. 

'i) Children between 3-0 years—- 

Not more Ihnn 3 hours of work, within short 
periods not exceeding 20 minutes. A mid- 
da v resf period is essential. 

(!i) Children between 0-11 years— 

Nfot more than 4 hours of work. Bach period 
should normally he of half-an hour dura¬ 
tion, A midday rest period must ho 
granted for children up to 8 years. 
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(Hi) Children between years— 

The School hours should he from 11 a.m. till 
fi-dl) p.m. with provision for school tifliu 
and facilities for panics in (he afternoon. 

4. The Editor, Teachers’ Suggests that ; 

Journal, Calcutta, (i) As the output of energy is maximum when 

the temperature as well as the relative humi¬ 
dity is comparatively low, there should be a 
cessation of all work in India between 12 
noon and 3 p.m. 

(it) The schools should he held in two shifts-- 
Morning arid afternoon—with the following 
timing's 

Morning—7 a.m. to 10 a.m. (Summer) or 
8 lo 11 a.m. (winter). 

Afternoon--3 p.m. to f p.m. (summer) or 
2 to 4 p.m. (winter). 

Elementary Schools and the lovvof forms of 
Secondary Schools need not be held in the 
afternoon. 

In order to ho able (o effect these changes it is 
further suggested that the Government should, 
(/) place before the schools and the public the 
ideal working hours for the schools as a re¬ 
commendation and constantly insist on a change 
over for the heller, (i'i) rouse popular feeling’ 
in support of the recommendation, after this 
stage, (he schools may be asked to adopt two 
different timing's—one for Summer (April- 
September) having two shifts, morning' and 
afternoon, ns noted above, the oilier for winter 
i Oetohcr-March), having one midday shift, ns 
at present, as an experimental measure. 

5. Hoard of Education, Tim Hoard'd Code of "Regulations for Element nr y 

London. Schools requires only that each sehool must 

normally he open for at least 400 “meeting’s” 
a year, and that the minimum period of secular 
instruction per meeting must he 1.) hours for 
infants and 2 hours for older children. A meet¬ 
ing comprises an afternoon or a morning session, 
fii practice the schools are generally open during 
both the morning and the afternoon from 
Monday to Friday hut are closed on Saturdays 
and Sundays. Apart from these requirements, 
the length of the three or four terms into school 
which the school year is normally divided, the 
dates of the sehool holidays and the actual 
hours of meeting are matters for the local 
Education Authority or the Managers concerned. 
The normal number of “ meetings ” in a school 
is about 410-420, i.e., the Elementary Schools 
are open for periods amounting in the aggre¬ 
gate to between 41 and 42 weeks. The hours 
of instruction, including time given to religions 
instruction—normally about three quarters of 
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an hour a day—are, for older children about 
15 hours in (lie morning and 2A hours in the 
afternoon normally from !!-(! a. m. to .12-0 noon 
and cilhcr 2-1) p.m. to 4-110 ji.ni. or 1-30 p.m. 
to 4-0 p.m.j occasionally the morning meet¬ 
ing may be extended to 12-30 p.m. For 
infants these periods are generally half an 
hour less for both morning and afternoon 
sessions. There is a short break of about 10 
minutes during both the morning and after¬ 
noon sessions. 

With regard to secondary Schools, the normal 
school year is at present 37-38 weeks long. The 
length of the term also depends on the district 
in which the school is situated, and may vary 
from 0-7 weeks. The number of hours of 
instruction in grant-earning Secondary Schools 
may vary from 24-27 a week, these figures being 
exclusive of times for morning assembly and 
recess. The division of this time into periods 
varies from school according to the length of the 
period, which may he from 40-45 minutes or an 
hour. The following dales give a concrete 
example of a school year under the London 
County Council : - 

Vacations. 

Elrmrulary Schools -Christinas- December 22nd—• 
January 81b. 

Faster April fi—17lh. 

Summer -.Inly 271b August 28th. 

An hi inn break. October 30-31st. 

(Secondary School's 

Christmas Dee. 20(h--.Tail. 14lh. 

Caster -■March 25th -April 281 li. 

Summer--dune 24th --Sept. Kith. 

These vacations give a total holiday period for 
Elementary Schools of about 0 weeks, and for 
Secondary Schools, which may have in addition 
Whit Monday and one or two special holidays, 
about 14-15 weeks. 
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A-NNEXUUE XT. 

!’8rsTr*3n Sniroor. Skssiovs. 

School yeai' January to December. 

Three terms : - 

.1. January to middle of May. 

2. Middle o|. .lime lo end of September. 

,'J. End of Novelldiei' to end of .December. 

.. .. School year January to December. 

Merar '.. .. Juno .'InI week to March 3rd week (Mid-day 

classes). 

March -Ith week to April 2nd week (Morning 
classes). 

April 3rd week to June 2nd week (Summer 
vacation). 

I*. .. .. School year- 1st April to 31st March. 

., .. School year ■ limitary lo December. 

.. ,. School year Is! April lo 31 si March, 

Summer term April to September, 

Winter gnu- October to March. 

,. .. 1st April lo jfflst July (morning classes). 

1st AtJ&tfc;. to it 1st March (mid day classes). 
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ANNEX U11E XII. 

The Yikvs of cebtain Expkkts axu Okuanisations ox tub Pj,axning of 

HOLIDAYS. 

(c/., ITEM 7 OF AuHXJ/A). 

Suggests two alternatives :— 

(») That the plan of work in the school may be 
iv-shullled every year so that they may lit 
in with the timing of the holidays, so that 
the stress on the student population may be 
evenly distributed over the whole year. 

(ii I That holidays may be titled into the plan ol. 
school work rather than fitting school work 
into a scheme of pre-arranged holidays. 
Keligious and social holidays may not be 
altogether ignored hut their length may he 
reduced. 

He, however, prefers alternative (ii). Also 
suggests that the last day of each month may 
he regarded as a holiday. 

2. Mr. A. N. Busu, Dept. Suggests (hat- holidays should be recast as 
of Teachers’ Train- follows : 

ing, Calcutta Univer- (1) Autumn Holidays 
sity. Middle of September to 2nd week 

of October .. . . 3 weeks, 

(2) Winter Holidays— 

Last week of Dec. and 1st week of 

January .. ..It weeks. 

(3) Spring Holidays— 

Last week of Feb. lo 1st week of 
March .. .. 1} weeks 

(4) Summer Holidays— 

Middle of May to end of June with 

admission in last half of June .. 0 weeks. 

Although the above suggestions have been made 
with particular reference to Bengal, the prin¬ 
ciples may equally apply to other parts of 
India. 

3. Indian Psychological The existing practice may be followed subject 

Association, Calcutta. to the following recommendations : 

(/) The working terms should be three in a year. 

(ft) The verms should as far as possible bo equal in 
length. 

(Hi) Instead of granting within the term unimpor¬ 
tant local holidays which cause frequent in¬ 
terruption of work, short mid-term breaks 
might he allowed when necessary. 

(iv) Terms should be so planned that actual work¬ 
ing days are spread over somewhat cm the 
following plan viz., 

January 3rd to May j 

2nd. Approximate dates 

June Kith to Septem- ! of working 

her I5tb. I terms suitable 

October 25th to De- | as for Bengal, 
comber 23rd. ! 


1. Dr. N. N. Sun Gupta, 
M.A., Pli.D., Prof. & 
Head of the Dept, of 
Philosophy, Lucknow 
University. 
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4. The Editor, Teachers’ 
Journal, Calcutta. 


5. The Editor, The Jour¬ 
nal of Education. 


The slray Holidays on minor religious ground-, 
may easily lie done: away with, thus adding 
about 25 days to regular school session. But 
in that ease, a set of leave rales for the 
teachers will have to be framed and they 
should he entitled to such leave as is allowed 
to Oovernmeut servants. 

iSccoiiii.irii Hint H 'njin r Institution (Urban Jmd • 
(o) Maximum number of holidays to he 
reduced from 105 to 135. 

( b) No. of religious holidays to ho reduced to 
minimum and the saving thus made be 
used to increase the length of the winter 
vacation round the New Year. 

liaxin and Middle Schools ( liurul Area). 

(a) Number of holidays to lie reduced to 100 or 
thereabouts. 

(h) There should be no winter or summer 
vacation and no Sunday ; the schools 

should be closed only for local festivals, 
or rainy days and during weeks when 
bands will he needed for sowing and har¬ 
vesting. 

\ 





ANNEXURE XIII—«inf<£ 



-Vote.— The figures given are approximate. 


ANNEXORE XIV. 

Teach eh s —Private Tuition (information coul.el.ted from education Codm). 

(cf., item 8 of Agenda). 


Province and Type of Admissibility of Private Tuition. 

School. 


A 8sa m — 

Government 


Bengal — 

Recognised 

Bihar— 

Ditto. 

Government 

Bombay — 

C. P, if- Berar — 
Government 

V. U\ Jr’. P — 
Government 

Board 

Aided 


Orissa — 

Punjab — 

Govt, dc Board 

V. P.— 

Recognised English 
Schools. 

Municipal and Dis¬ 
trict Boards. 


One hom ;t day if the authority is satisfied that it 
is not detrimental to the teacher’s ordinary duties 
and the rate of remuneration proposed is reason¬ 
able. 

Not permitted if it interferes with proper execu¬ 
tion of school duties. 

Ditto. 

Special sanction of the Inspector or recommenda- 
tion of the Headmaster is necessary. 

Two hours with the sanction of the Deputy 
Inspector. 

Not pennitted without the sanction of the 
Inspector. 

Permitted only with written sanction of D. P. I. 

if it does not interfere with regular duties. 
Permitted only with written sanction of Local 
Body if it does not interfere with school duties. 
Permitted with previous sanction of I he Managing 
Committee provided it does not interfere with 
regular duties. 

Same as in Bihar. 


Allowed only in accordance with the Departmental 
rules in force. 

Permission of the manager is necessary. 

Sanction of the Board and approval of the Ins¬ 
pector are necessary. 
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ANNEXURe XV. 

Teachers—Study Leave—Views expressed by the 1). P. Is., etc. 

{ cl ., item. 9 of Agenda). 

Province. 

Bengal .. ,. As things are at present, no useful purpose will 

be served by an obligatory provision for study 
leave. Teachers should attend refresher courses 
and should then be regarded as on duty ; and 
others, wishing for study leave, should have the 
right of getting it under specific conditions— 
say, a year after seven years, at least once in 
their service. 

Bibar .. . * Study leave is not ordinarily granted to Govern¬ 

ment servants of less than 5 years' service. 
The study leave should be granted once at 
* about the end of 5 years’ service and again ut 
about the end of 15 years of service, and no 
more. 

Madras .. .. Study leave should be granted to teachers under 

various managements at an interval of at least 
10 years. 

N.W.F.P. .. Study leave should be granted to teaehers of real 

worth and merit who arc likely to benefit by 
further study and such leave should be granted 
between the ages of 30 and 40. 

Orissa .. .. Study leave should be granted at least once in 

the course of the whole service. 

Punjab .. .. The I,oc;tl Bodies and private managements are 

hardly in n position to grant study leave to 
thoir employees. The Government have agreed 
to the principle of granting study leave to 
teaehers who, by virtue of their qualifications, 
experience and potential ability, are likely to 
make good use of it 

Ajmer-Marwara .. The grant of study leave at an interval of 5 yean 

is considered to be most necessary for improv¬ 
ing knowledge and refreshing technical quali¬ 
fication. Teachers in Government schools should 
get full salary during study leave and travelling 
allowance. Teachers in aided schools may also 
be given such concessions by their Managements 
and half the cost may be contributed by Govern¬ 
ment- 
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AXXEXL'KE XVI. 

Teaciieks—Ace or rktikkiient, extension - of service, etc.— Views wraossnD 

IIT D. r. is., ETC. 

( cf I'TEH 3 op Agenda)- .. 


Province. 


Be ic/al- ~ 


BBet . 


Madras- 


N. W. F. F.~ 


Oriata— 


Age limit for retirement (present position), 
Priiuiiry Schools—no age limit prescribed. 
Secondary Schools—60. 

Extensions may be given in case, of secondary 
school teachers, a year at a time, to 65. 

Suggests the age of retirement should be 55, 
with extension as a rule up to 60 when the 
teachers’ mental and physical vigour justifies 
it. 

(a) Govt. Schools —Age of retirement is 55. _ Ex¬ 
tension requires the sanction of the Provincial 
Govt, on public grounds and cannot exceed, 
60 years except in very special circumstances. 

(It) Non-Government Schools .—Local Board ,Schools 
55. 

liecognised High Schools—55 and an extension 
beyond the age of 60 years is not, as a general 
rule, entertained. 

Suggests the age of retirement to be 55 and 
extension of service to be granted on public 
grounds up to 60 years of age, a year at a 
time, and not, more. 

(n) Govt. Schools .-—Age of retirement is 55 and 
extension of service are very rarely given. 

(h) Aided Schools .—Age of retirement is 55 and 
extension of service may be sanctioned up to 
60 years by the Head of department provided 
the teachers keep good health. 

Suggests age of retirement to be strictly follow¬ 
ed iri all schools as 55. 


Suggests age of retirement to be 55 in all 
Schools and recommends extension up to 
ago of 60 in exceptional cases on production 
of medical certificate of sound health. 

Suggests 55 years should be age of retirement and 
adds that an extension is justifiable in case 
of those who in addition to their work as 
teachers have also engaged themselves in 
literary activities and have meritorious publi¬ 
cations to their credit. 



Province. 


ANNEXl'KE XVI —could. 


Punjab — 

(</) Govt. Schools. —Age of retirement is 55 and, on 
a rule, no teachers are pranks I extension. 

(6) District board Schools .—Ape of retirement is 55 
although in ease of scarcity of experienced 
. teachers extension may tie granted up to the 
age of (if) years, one year at a time, provided 
the teacher is in good health. 

(e) Private Schools ( Recognised ).—for grant-in- 
aid these schools are to observe the same rules 
as in (6) above. 

Stnd— 

Prescribed age of retirement—55. 

Suggests Government should consider the granL 
of extension of service according to the merits 

iJVXi of each ease. 

A jtnet-Mtrwara— 

treatment Schools .—Age of retirement is 55 
and- extension for 2 or 3 years is granted if 
the teacher is physically fit and capable of 
doing good work. 

Suggest* the age of retirement to be 50, purti- 
cahrrly in case of lady teachers who arc 
•generally of tender constitution. Extensions 
may be granted in deserving cases up to 55. 



